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Rescue packages
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The colour

The colour of the workplace is changing
– it’s turning green. Globally, the trend is
no different. President Obama in the
United States has pledged five million
new green jobs. In Australia, the
government’s Productivity Places
Program (PPP) aims to have at least
40,000 green training opportunities by
2010. Just last month, the Government
also announced that more than 2.2
million homes will qualify for ceiling
insulation rebates, a measure designed
to not only deal with climate change but
to also stimulate jobs. Responding to
the multi-layered challenges of climate
change and environmental sustainability
requires not only substantial structural
and policy reform, but changes to
existing mindsets in the workforce.
In seeking to successfully implement
institutional and attitudinal change, the
vocational educational and training
(VET) system has the potential to play
a key role in the transition to an
environmentally sustainable economy.
The questions must be asked: Is VET
geared up to accommodate such a
challenge? Are we in group training,
ready to take up the cudgels?
‘Going green’ will not be cheap. In the
current economic climate it would be
easy and understandable to claim that
such additional costs are prohibitive
for many businesses; that going green
is no longer a priority. I believe this
would be a mistake. Clearly
government has a central role to play.
With the Rudd Government favouring
greater government intervention and
stimulus across a range of economic
and social policy areas, it is reasonable
to expect that transitional assistance
will be forthcoming. Just as successful
businesses have seen training as an
investment and not as a cost, the
same approach must be adopted
when it comes to embracing the
challenges of a low carbon economy.
So is the VET landscape ready to
confront the green challenges and will
it help to deliver the changes required?

Here at GTA we are confident that the
reforms to the training system over the
last decade or so will lay the
foundation for a swift response to the
demands of industry as it meets the
requirements of sustainability.
Competency-based training and
Training Packages can be updated to
deal with emerging needs, industry
demands and changing economic,
social and environmental conditions. In
other words, standards and
qualifications should reflect the reality
of the labour market. The Industry
Skills Councils (ISCs), in concert with
Skills Australia, will play a critical role.
Provided the ISCs are sufficiently
well-resourced, there should be no
concern about our capacity, from a
systemic point of view, to be prepared
for what lies ahead.
The biggest previous workplace
challenge was to become ‘e-literate’
Now, the challenge is to become
‘green literate’. I believe our training
system is well placed to deliver.
Indeed, some work has already begun
using the available competencies and
Training Packages to develop what has
been labelled Go-Green Australian
Apprenticeships. This initiative has
been funded by DEEWR and managed
by the Construction and Property
Services ISC and Business Skills
Victoria. It is my expectation that all
ISCs will roll out similar green initiatives
in their respective industries.
As is evident from this edition of
Network, many group training
organisations are already well down
the path to becoming green literate
and imparting new green skills. Some
are currently utilising parts of the
existing four year apprenticeship to
build additional skill sets in areas
where the trade is changing to reflect
new technologies and processes.
Our ability to ‘go green’ in VET will be
well-served by a flexible and
responsive training system. The
evolution of Training Packages has
built a solid foundation in this regard.

[ Our ability to ‘go green’ in
VET will be well-served by
a flexible and responsive
training system. ]
Moreover creativity, innovation and
capacity-building in the delivery of
training will ensure that we ‘green-up’
successfully. However, a major issue
centres on the capacity of the teacher/
trainer workforce. Not only is this
workforce ageing, it is being asked to
acquire a whole set of new green skills.
It is a huge mountain to climb and one
that should concentrate the minds of
policy makers.
Going green is a challenge that all of
us must meet. Climate change,
environmental sustainability and the
greening of current ‘brown’ skill-sets
require us to fundamentally re-think
how we work and live. Once again, we
are asked to confront change on a
potentially massive scale. Whilst I
believe it is achievable, it must also be
affordable. Group training confronts
this challenge knowing that it cannot
do it alone. The key to successfully
greening our network will be through
partnerships - government, industry,
business and local communities. Our
time starts now ...

James Barron CEO
Group Training Australia
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GTA news
An apprentice voice from

the front line

When first approached to take part in
GTA’s Today’s Skills: Tomorrows
Leaders program I was, to be honest,
very unsure as to why I had been
picked and what I was getting into.
What I got from the experience was
far more than a free trip to our
national capital and a nice hotel room.
I wasn’t just some guy doing an
apprenticeship, but someone given a
voice to make those in government
listen to what I – a kid on the front line
– had to say.
I was able to see how big the support
network for apprentices and trainees
really is. It isn’t ‘the local employment
agency’ but a national body that
honestly has apprentices’ best
interests at heart. I saw that GTA
could see the future, see where it
was heading and what had to be
done to get there.

I was never aware of what I was a part
of until then and felt privileged to be
given the opportunity to learn more of
the bigger picture and how important
I and other apprentices are in the
grand scheme.
The idea of the Today’s Skills:
Tomorrow’s Leaders program was to
push the barrier and put yourself
outside your comfort zone. We learnt
to look at our lives in a way that we
hadn’t before; what we had; what we
wanted; what we liked; what we
didn’t; how we viewed success and
how we could achieve it. The program
had a personal impact no matter the
individual, their background or their
situation.
Hearing others’ experiences, their
dreams and goals was also fantastic.
As a group we listened to each other,
advised each other and helped each
other realise our potential.

Letters to the editor
I learned so much about myself and
not only how I can achieve, but more
importantly what I want to achieve,
through the opportunities given to me.
I would like to thank GTA for giving me
the opportunity to have such an
incredible experience. I believe what
GTA does is beneficial and necessary
for our country to keep moving
forward and if there is ever any
opportunity to help improve the future
of the next generation of apprentices
and trainees, I put my hand up.

Leonard (Leo) Butler, 25
South Australia

GTA wants to hear your views. A bottle of wine
is up for grabs. Please send your letters to the
editor to leonie.stanfield@grouptraining.com.au

At a glance
Trades Training Taskforce in talks with GTA
GTA has had discussions with the Department of Education, Employment and Workplace Relations’ Trade Training Taskforce
about the development of Trades Training Centres in Schools and the implications and opportunities for group training. The
Taskforce is keen to engage with state group training associations and be a part of state conferences.

Not-for-profits get a regulation overhaul
A report by the Senate Standing Committee on Economics has recommended a new national regulatory body and legal
structure for all not-for-profit organisations. The report, Inquiry into the Disclosure Regimes for Charities and Not-for-profit
Organisations also highlighted Australian Tax Office statistics showing there were almost 41,000 not-for-profits registered in
June 2007, employing almost 900,000 people with another 2.4 million people volunteering in the sector. The total sector
made up close to 7.5% of GDP.

Recognition of effective partnerships
The winner of the 2009 GTA Partnership Award will be announced at the Career Development Association of Australia (CDAA)
National Conference in Melbourne 15-17 April. This conference is about the positive value-adding outcomes of career
development for students, clients, for working people at all stages of the lifespan, and for the nation’s businesses and
industry. GTA’s Partnership Award highlights the innovative and effective partnerships that have been developed between
GTOs and schools to assist in career development for students.

Lifeline for struggling apprentices
The New South Wales Government will offer 4,000 additional apprenticeships over the next four years as a part of a $370
million investment in jobs for young people. Apprentices will be employed in public sector industries including power, water,
transport and health.
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Rescue packages
help to ease job pain

Support for employment and training
has been the focus of recent Federal
Government announcements aimed at
curtailing unemployment during the
global financial crisis and arming the
nation with the skills needed to meet
demand once the economy recovers.
The announcements have been
welcomed by Group Training Australia
who, along with other peak bodies,
campaigned strongly for the government
to help struggling apprentices and their
employers during the economic
downturn.
GTA CEO, Jim Barron said, “It is vitally
important to maintain training during the
economic slowdown so that when the
economy recovers we will have the skills
necessary to meet growing demand.
“We are pleased to see measures being
taken by the government to sustain jobs
and training, which can only benefit the
nation in more prosperous times.”

In the first of the announcements, the
government pledged $155 million in the
Securing Apprenticeships employment
and training package.
This includes $145 million to provide
a wage subsidy for out-of-trade
apprentices and trainees, and
$9.7 million to enable apprentices
and trainees who have lost their jobs
to continue off-the-job training.
The wage subsidy comprises a
payment of $1,800 for employers and
group training organisations who take
on an out-of-trade apprentice or
trainee, and $1,000 for the successful
completion of an eligible apprentice or
trainee. The completion payment will be
available to all employers, regardless of
an employer’s eligibility for the $1,800
wage subsidy.

[ We are pleased to see
measures being taken by the
government to sustain jobs
and training, which can only
benefit the nation in more
prosperous times. ]
to re-engage young people who are
amongst the most vulnerable to being
laid off during an economic downturn.
As a part of the $9.7 million allocated to
help apprentices continue off-the-job
training, registered training
organisations will be eligible to receive
either $1,250 or $2,500 for each
apprentice or trainee who completes
their off the job training.
GTA is in discussions with the Federal
Government regarding the full
implementation details of the package.
The government also pledged
$300 million to increase employment
assistance and training opportunities
for workers retrenched as a result of the
economic downturn.

The total $2,800 subsidy per
out-of-trade apprentice and trainee
will provide an incentive to employers

The sky’s the limit for

MEGT apprentices and trainees

Hundreds of jobs and enormous
opportunities for apprentices and
trainees will be created by a $290
million redevelopment plan for Victoria’s
Central Dandenong region.
The ‘Revitalising Central Dandenong’
project is being undertaken by the
Victorian Government’s urban
development agency, VicUrban, and is
the largest urban revitalisation project in
Victoria since the Melboune Docklands.
The project will include four major
infrastructure projects that will help
reinvigorate Dandenong as a place to
visit, work, learn, do business, dine,
shop and socialise.
Group training organisation, MEGT, has
established a key role in the expected
15–20 year project. The organisation will

provide apprentices and trainees for
the many roles needed to drive the
project once the successful contractors
and developers are finalised.
Apprentices and trainees will get the
opportunity to work in fields including
horticulture, business, building and
construction, and landscaping.
MEGT National Manager, Natalie
Reynolds said the project is a great
opportunity for the local community.
“This is the first project of its kind that
really seeks to reinvest in the local
community by ensuring the
employment of local people, including
apprentices and trainees, by those
businesses that have successfully
tendered for the construction and
development work,” she said.

[ Group Training organisation,
MEGT, has established a key
role in the expected 15–20
year project. ]
“MEGT has been selected as the
preferred provider of apprentices and
trainees to the contractors and
developers involved. By using MEGT,
the apprentices can easily be moved
around the different sites in different
stages throughout the project’s life.”
Ms Reynolds said the project is one of
many larger scale projects that MEGT is
becoming involved with.

2009 Quarterly Magazine, Issue 71 5

Group Training gears up
for a green economy
Climate change is bringing a wave of unprecedented adjustment
for individuals, organisations, and national economies.
Across the group training network, apprentices and trainees
are at the forefront of a generational shift. Preparing for the
new green economy is neither straightforward nor cost free.
GTOs are bringing initiative, imagination, and entrepreneurial
flair to the task of preparing for a low carbon economy.

CWGA helps hosts
get the most for the
green transition

The next step was to simulate the
impact of three different climate change
scenarios. It became clear that no
single approach would fit the industries
being targeted. Each host business
developed a plan tailored to its vision of
the emerging green reality.

Central West Group Apprentices
is leaving nothing to chance
when it comes to preparing for a
green economy.

For AJS Electrical, it meant a rethink
of the business direction that saw
an employee undertake the National
Electrical and Communications
Association (NECA) Eco-electric
program to meet the increasing
demand for green installations in
commercial projects.

The Bathurst-based organisation has
embarked on a thorough process of
researching and planning that will place
it, and its host employers, in a position
to respond quickly to a low-emissions
economy.
For CEO, Ben Bardon the process has
been challenging. “Climate change
science is very confronting both
personally and professionally.
“As a company, we are particularly
exposed to the changes that will
happen in the next five to ten years.
“The industries that we service such as
building and construction, engineering,
automotive and mining are going to
have to undertake the most radical
change to fit into a low-carbon world.”
The initial step was to fully understand
the implications of climate change
through an exhaustive review of the
literature including international reports
and expert commentary.
CWGA then engaged three host
businesses, at the epicentre of climate
change adjustment, to explore the
opportunity for green business
transformation.

6

According to AJS Electrical Managing
Director Anthony Stockman, the project
was eye-opening and rewarding.
“It gave us the opportunity to hear from
business and climate change experts,
to review the research, and network
with similar-sized businesses facing the
same challenge.”
AJS Electrical will play a major role in
the delivery of CWGA’s new Certificate
III in Electro-Technology which will have
a strong focus on green skills. As a
registered training organisation, CWGA
is the first in the area to provide the
course outside of TAFE.
Another business involved in the
project, Jeff Hort Engineering,
allocated a member of staff who will
research the opportunities and threats
of climate change and report back
after six months.
A third business, Hines Construction
was provided with an experienced
business consultant to develop a plan
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TOP to bottom: Ben Hughes; Ben Bardon
and Anthony Stockman; NSW Premier, Nathan
Rees and Ben Bardon.

CWGA’s green project was a key
highlight of the NSW Government’s
GreenSkills Summit hosted by Premier,
Nathan Rees. Ben Bardon, Anthony
Stockman and apprentice, Ben Hughes,
told delegates how green skills are
changing the workplace.
to support the introduction of new skills
and technologies.
According to Ben Bardon, the entire
project helped uncover some of the
barriers facing medium-sized businesses
in preparing for such a big change.
For CWGA, the lesson is clear –
tackling the challenge of climate change
is a process that entails education,
thorough planning and support.

A perfect match: WPC Group links
apprentices with ‘green’ employers
In Victoria, WPC Group has forged a
partnership with the state government
that will see apprentices and trainees
from a range of backgrounds learning
new green skills.
Known as GreenSkills, it will see
apprentices and trainees placed in
businesses that are either delivering
environmentally sustainable products
and services, or looking to minimize
their own environmental impacts.
GreenSkills is a partnership between
WPC Group and Skills Victoria, part of
the Department of Innovation, Industry
and Regional Development. Launched
in February at the Sustainable Living
Festival in Federation Square,
Melbourne, it looks as if this pioneering
approach to green skilling will take-off.
“We are committed to placing a
minimum of 30 apprentices and
trainees into particular industry
segments, and based on the demand
from both industry and candidates, we
should have no problem exceeding

that target,” said GreenSkills project
manager, Channon Goodwin.
The project will operate in areas
including renewable energy, building
and construction, land conservation
and management, and horticulture.

the skills and knowledge that will equip
them for a sustainable future,” Ms
Goodwin said.
“With all of the environmental challenges
and skills deficiencies we face, how
could we sit back and do nothing?”

Some apprentices and trainees will
find themselves in organizations that
are not applying good environmental
practices and will be required to help
devise strategies to reduce emissions
and conserve resources.
WPC Group already has a database of
some 1,500 trainees, apprentices and
organisations with an interest in the
green economy.
The project will be a hands-on exercise
with a balance between direct industry
experience and face-to-face learning.
As a result of the interest in the
program, WPC Group hopes to see
training packages from the Go-Green
Australian Apprenticeships program
offered and delivered by TAFE.
“This is a program that takes people in
the blue collar trades and gives them

LEFT TO RIGHT: Carly Bannon of Forest
Stewardship Council (FSC) Australia, Rob Gell,
President of Greening Australia, Michael
Spencer, Honorary CEO of FSC Australia and
Nicholas Wyman, CEO of WPC Group.

Plumbing apprentices
add green skills to their repertoire
Australia’s plumbers have had no
choice but to fast-track their skills for
the green economy.

organisation is urging apprentices to
extend their green skills beyond those
taught at TAFE or a training institution.

The wave of green-consciousness
that has swept through households
and businesses means the industry
faces increasing pressure for
sustainable solutions.

“The demand for plumbers with green
skills is extensive,” Mr Clarke said.

National employer organisation and
group training provider, the Master
Plumbers and Mechanical Services
Association of Australia (MPMSAA) is
at the forefront of this transformation.
The organisation runs courses for its
group training apprentices, tradespeople
and interested community members in
nine areas including water conservation,
solar hot water, natural waste
andtreatment, and urban irrigation.
MPMSAA General Manager of Industry
Development, John Clarke, said the
courses are extremely popular and the

“In the last six months there have
been 1,600 participants in various
green plumbing courses throughout
Queensland, New South Wales and
Victoria and last year we trained
approximately 1,000 tradespeople
and apprentices in solar hot water
installation in regional Victoria alone.”
Mr Clarke said the MPMSAA has a
number of apprentices working with
employers focused on green products
and services.
“Some of our apprentices are working
on 4-star and 5-star rated buildings.
Others are working in businesses that
operate under the GreenPlumbers
licence – an accreditation scheme that
ensures plumbing businesses and their

employees are properly trained in green
skills and awareness.
“These apprentices work on projects
such as fitting water tanks, connecting
the tanks to storm water and attaching
them to toilets and other outlets.”
The MPMSAA is currently developing
the Plumbing Industry Climate Action
Centre (PICAC) at Brunswick, Victoria,
with its industry partners to provide a
suitable industry-based training venue.
The centre will allow the plumbing
industry to learn more environmental
and sustainable plumbing skills.
In the future, MPMSAA is hoping to
deliver an energy saving assessment
course where apprentices and
tradespeople will be able to assess, not
only a home’s water saving, but also
its energy saving, creating a holistic
service for customers.
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Fresh skills to drive
green future

Australia stands on the cusp of an
exciting new era as we begin preparing
the nation for a low pollution future and
an economy that will, for the first time,
put a price on carbon through the
Carbon Pollution Reduction Scheme.
Combined with an unprecedented
commitment to improving the energy
efficiency of Australia’s homes and
workplaces we’re already seeing
growth in demand for a workforce with
new, ‘green collar’ skills and the
Government is determined to do its bit
to help.
In fact, just recently the Government
launched its $3.9 billion Energy
Efficient Homes Package as part of
our efforts to stimulate the Australian
economy. That plan will see us roll-out
ceiling insulation for around 3 million
Australian homes and boost the solar
hot water rebate to $1600, removing
the means test put in place by the
previous government in the process.
This is a level of support for lowpollution industries that Australia has
never seen before, and our solar hot
water and insulation manufacturers
and installers are already talking about
the potential for jobs growth.
Of course, Energy Efficient Homes
comes on top of our already
announced commitments to a range of
renewable and energy efficient
technologies, from solar PV to
water tanks.

8

We believe that by investing in these
new skills – green skills – we build the
workforce of tomorrow, stimulate our
economy, drive an education revolution
and tackle climate change.
In my portfolio, we have just published
a national action plan for education
for sustainability, Living Sustainably,
and we are looking at how we can
create training opportunities through
our programs.
Our $300 million Green Loans
program has also seen the creation of
a nationally recognised course for
household sustainability assessors.
More than 500 assessors are trained
and ready to go, and courses are
rolling out around Australia.
More broadly we have developed a
national framework that is
incorporating energy efficiency into
training and accreditation of
electricians, engineers, facility
managers and installers of heating,
ventilation and air conditioning. This is
just a part of the Government’s skills
development efforts.
At the end of last year the Government
announced that TAFE institutes will be
able to apply for competitive grants of
up to $10 million to help them address
industry’s emerging green skills
requirements.
Green skills are also a priority for the
Ministerial Council for Vocational and
Technical Education. The council is
working to integrate green skills into
all apprenticeship and traineeship
qualifications and develop standards
for voluntary certification of green
skills providers.
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[ We believe that by investing
in these new skills ... we build
the workforce of tomorrow. ]

We need to invest in this future and
that’s exactly what we’re doing. More
efficient homes, businesses and
communities will not happen without
an army of green workers to make
change achievable and accessible.
It all adds up to a brighter future
for Australia, with a workforce
skilled up and ready to meet the
challenges ahead.

Peter Garrett
Minister for the Environment,
Heritage and the Arts
March 2009

New job opportunities
in green economy
It used to be a choice between the
environment and the economy. The
smart money these days is on how
new environmental challenges can
actually help to deliver new industries
and new jobs.

This is a technology of immense
potential for both the environment and
the economy. It could deliver major
export opportunities, enable farmers to
improve productivity on the land, while
helping to reduce carbon emissions.

A case in point was the government’s
purchase of Toorale Station near
Bourke in NSW. Community leaders
there warned me the buy-out would
cost 100 jobs and $4 million in annual
spending there.

Where is the focus on encouraging
new technologies that make real
inroads into reducing carbon
emissions?

Another great example is the
development of solar technology. Our
nation is now a solar cell in waiting. So
why not invest more to give incentives
for people to ‘go solar’?

The Coalition plan is for a $6 billion
investment in projects that would save
enormous volumes of water. This is a
plan that would help to revive the
health of the Murray while turning the
tap on to water infrastructure projects
spanning across the Basin.

I recently visited a biochar research
facility in Newcastle where they were
developing technology to turn green
waste into a charcoal product that
would enhance soil quality and biofuels.

Last year I listened to solar installers
telling me they were laying off
apprentices and other staff after the
government introduced a means test
on the solar panel rebate.
Now, many people are asking me why
not a single dollar from the $42 billion
stimulus package is going towards
helping people to generate electricity
back into the grid with solar panels.

[ ... environmental challenges
can actually help to deliver
new industries and new jobs. ]

New infrastructure is a key to delivering
new jobs and training opportunities.
The most important environmental
infrastructure program before us today
is to ‘re-plumb’ rural Australia.

I’m backing a new era of green jobs
– where the economic stimulus will
help to kick-start the ailing economy
and deliver a better environment with
more jobs and training.

Greg Hunt MP
Shadow Minister for Climate Change,
Environment and Water
March 2009

While large parts of Queensland and
NSW have been flooded recently,
much of the Murray-Darling Basin
remains in critical drought. The
Government’s answer is to buy
farmers off the land. But then who is
going to produce the food for a hungry
world? What will happen to the jobs
and skills that rely on farm production?
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Shades of green:

What is a green skill
and where can I get one?
Green skills can be thought of as
deep green or light green. Deep green
skills are in the front line of mitigating
climate change. They could be in
renewable energies, in retro-fitting
buildings to reduce energy and water
use, or even in non-trade areas such
as carbon accounting and home
sustainability auditing.
Deep green skills exist in areas such as
waste management and recycling. As
business increasingly acknowledges
the fact that the earth has limited
resources, the skills needed to
efficiently re-use resources already
in circulation are forecast to increase.
Even more exciting are jobs in
emerging fields such as bio-plastics
with occupations and skill sets which
have not even been described yet.
Light green skills are what everybody
can do to make their job “greener”.
They involve applying systems and
techniques to regular tasks.

For example a painter might use less
water to wash a brush, or a
hairdresser might use non-toxic
products in their salon.
I don’t claim there is a neat dividing line
between light green and dark green
skills, but what seems to make a
difference between a tradesperson
being green and one who isn’t is not so
much what they can do, but what
decisions they make.
Some tradespeople say market forces
dictate what they do, while others have
made a point of difference by calling
their business “green”.
According to DSF’s generation green
survey, 87% of young tradespeople
are interested or very interested in
green skills but three quarters felt they
had limited opportunity to apply or
learn them.

market, customers, regulators and the
broader community.
To ensure our workers have the green
skills needed across the board, we
need to apply innovative practices, to
work in integrated ways across trade
and occupational areas so that there is
increased intersection of design and
execution, and to educate and inform
ourselves.
Every worker can ask themselves;
How can my job be greener? And
when they ask that question, there
needs to be educators, employers and
resources ready to answer it. The
demand for green skills is proven. The
response to this demand must be
widespread, in all shades of green.

Oona Nielssen Executive Director
Dusseldorp Skills Forum

It is early days in adjusting to a greener
future. There is escalating demand not
only from workers, but also from the

Sustainable manufacturing:
Manufacturing for Sustainability
The new world of sustainability is now
a reality for industry. How will we deal
with the key drivers of associated
technologies, carbon trading, potential
compliance issues and community
expectations? Manufacturing Skills
Australia (MSA) is addressing these
matters, with a focus on sustainable
manufacturing enterprises and on
manufacturing for sustainability.
MSA is the national Industry Skills Council
that is recognised by the Australian
Government and the manufacturing
industry to ensure that the present and
future skills and workforce needs of
enterprises are being met.
The role that manufacturing will play in
creating and shaping this world is
significant and will require steadfast
commitment and effective strategies
that embrace the full extent of
sustainable possibilities. A sustainable

10

organisation will take a broad
perspective of sustainability that
includes environmental, social, and
economic criteria and engages the
entire stakeholder community.
Critical elements will be in skills
development, new sustainable
technologies and lean and efficient
manufacturing practices. New and
emerging technologies can rapidly
depreciate an existing skills base.
Keeping the workforce up to date with
technological change can become a
significant competitive advantage.
The big ticket items for manufacturing
are waste minimisation for materials and
resources as well as the introduction
and use of new technologies.
Lean manufacturing principles provide
a strategic way forward for
manufacturing industries and include
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such things as improved efficiency and
waste minimisation, education about
waste efficiencies, and encouraging
personal responsibility for sustainable
work practices.
MSA has been a leading resource in
the development of lean manufacturing
skills with the development of its
Competitive Manufacturing
qualifications and units of competency.
We have released the report
Sustainable Manufacturing –
Manufacturing for Sustainability as the
next step in addressing industry needs
about sustainability. This report can be
accessed at www.mskills.com.au.

Bob Paton CEO
Manufacturing Skills Australia

John Ackland

Stan Liaros

Fresh people, fresh
thinking for GTA
Board of Directors
Three new Directors will join the
Group Training Australia Board in
2009 working alongside Chair,
Iain McDougall, Deputy Chair,
Mike Harrison and Directors,
David Handyside, Sue Kent, David
Brown, Michael Boyce and Joanna
Orr. The new Directors are:
	John Ackland, CEO WorkCo
Limited – Victoria
	Stan Liaros, Group General
Manager, The Apprenticeship
and Traineeship Company –
New South Wales
	Peter Andersen, General Manager,
GTES – Western Australia

Peter Andersen

Message from
the Chair
It gives me great pleasure to welcome
three new Directors to the Board of
GTA Ltd: John Ackland, Peter Andersen
and Stan Liaros. We are in the midst of
very challenging times and their arrival
will add significantly to the strategic
thinking required to position ourselves
in the current economic situation. Now,
more than ever, it is essential that the
views and experiences of group training
operatives are brought into policy
discussions regarding the role
of group training. I encourage all
members to access their representative
Board Director to ensure feedback from
the “coalface” is at the forefront of
these deliberations. I believe that
Directors must always bring member
representative views and not just their
own. With the addition of John, Peter
and Stan, I am confident that we have
a very strong Board that brings
enthusiasm, innovation and a
broad cross section of ideas to
the national level.

Apart from the daunting economic
situation, we also need to position
ourselves in the green skills debate.
Major issues such as climate change
have already started to affect demand
for apprentices/trainees in some
regional areas. It is important that the
group training network is a key player
in government and industry focus on
skills for the future. Many GTOs have
started incorporating green skills into
their apprenticeship/training delivery
and support. This awareness of
environmentally friendly practices
within their trades and vocations is a
vital building block in changing the
attitudes of future industry.
I see all of these issues as
opportunities for group training and
urge my fellow Board Members to
bring the experiences and ideas of
local GTOs to the strategic discussions
at the national level.

Iain McDougall Chair GTA

Iain McDougall
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Spotlight
Maturity gives the edge
for Tasmanian group training

success story

Maturity and years of experience helped former Tasmanian electrical apprentice
Matthew McMullen complete his trade successfully and become the National
Industrial/Electrical Apprentice of the year.
After more than a decade in the workforce, Matthew commenced an
apprenticeship in order to boost his employability. He said being a mature-aged
student had its advantages.

Matthew McMullen

Age: 33 Occupation: Electrician

GTO: TASTEC Group Training.
Employer: Hydro Tasmania.

“Through previous work in the Navy I had years of experience in the electrical
field, but I had never attained my licence. When I moved back to Tasmania from
Sydney I decided that I needed to get formally qualified to take advantage of
work opportunities.
“As a mature-aged student, you are more inclined to know what you are after so
you are more driven. It also helps that you can bring experiences from other
work environments with you.
“Along with previous experience, I commenced my apprenticeship with an
advanced diploma in electrical technology, so that gave me an advantage over
the younger apprentices who were just starting out.”
After completing his apprenticeship in July 2008, Matthew retained a full time
position with his host employer, Hydro Tasmania, at their Trevallyn and Poatina
power stations where he is considered a valuable member of the work group.
Matthew recently competed in the prestigious National Electrical and
Communications Association’s Apprentice Awards. After facing an intense
selection and competition process, Matthew was awarded the National
Industrial/Electrical Apprentice of the Year.
The process for selection leading up to the awards included developing a
business plan, conducting a presentation and sitting an interview in Melbourne.
Matthew said that while there was quite a deal of pressure at the time, he found
the experience valuable and positive.
“It’s something that I am very proud of, and as far as my career goes, it is a nice
achievement to have in my resume.”
Matthew’s prize will involve a 14-day study tour to Europe visiting manufacturing
plants in Switzerland, France, England and Germany to inspect their products
and processes. He was also awarded $1,000 spending money.
TASTEC Group Training’s Operations Manager Gary Vidler said, “Matthew has
always shown a very positive and proactive approach to his apprenticeship and
has picked up a number of awards along the way. It is testament to his hard
work and dedication.”
Matthew said he received enormous support from TASTEC and his employer
Hydro Tasmania, not only through the competition, but throughout his entire
apprenticeship.
His future plans are to continue with Hydro Tasmania and further his career.
To those considering an apprenticeship he says: “Get in and have a go.
It’s a rewarding experience and it’s good to have a trade behind you to help
with job security.”

TOP TO BOTTOM: Matthew McMullen during his
acceptance speech.
John Robinson, National NECA president, Gary
Vidler, TASTEC Group Training, Matthew McMullen
and Rod Edwards, NHP.
Gary Vidler, TASTEC Group Training, Matthew
McMullen, Mike Bowering, NECA Tasmania president.

