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A view from the top:

The Today’s Skills: Tomorrow’s Leaders 
participants had the opportunity to rub 
shoulders, and share their experiences, 
with the nation’s leaders during a 
full-day program at Parliament House 
including meetings with key politicians 
and a front-row seat for the political 
sporting antics of Question Time. 

The participants met with six key 
politicians from both government and 
opposition including: the Deputy Prime 
Minister and Minister for Education, 
Employment and Workplace Relations, 
Julia Gillard, Leader of the Opposition, 
Malcolm Turnbull, Minister for 
Employment Participation, Senator 
Mark Arbib, Minister for Housing and 
Minister for the Status of Women, 
Tanya Plibersek, Parliamentary 
Secretary for Employment, Jason Clare, 
and Shadow Minister for Employment 
Participation, Training and Sport,  
Dr Andrew Southcott. 

Utilising an ideal opportunity to 
have their voices heard, the 
participants challenged each 
politician with questions on issues 
including apprentice wages, 
economic stimulus measures, global 
warming, and the quality of TAFE 
training. They also used the 
opportunity to gauge tips from proven 
leaders about leadership and success. 

Journalist, Annabel Crabb from the 
Sydney Morning Herald gave the 
participants an insider’s view of 
workings of the Parliamentary Press 
Gallery, as well as some interesting 
and amusing tales of how the media 
interacts with the government. 

Question Time gave the participants  
an opportunity to see the politicians in 
action. It was a lively atmosphere and full 
of debate about national issues including 
education and training. The session was 
made particularly memorable when the 

Deputy Prime Minister, Julia Gillard, 
acknowledged the Today’s Skills: 
Tomorrow’s Leaders participants. 

“I would like to acknowledge as the 
human face of training, the training 
leaders of tomorrow who have joined 
us in parliament today through Group 
Training Australia. You young people 
are very welcome in this parliament 
today. These young people are 
undergoing training today and are 
bound to be leaders of the future.”

GTA would like to thank the Deputy 
Prime Minister for her kind words, and 
also thank each Minister, Parliamentary 
Secretary and Shadow Minister who 
took time out of their busy schedules to 
meet with the apprentices and trainees. 
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1:	 Deputy Prime Minister, Julia Gillard

2:	�Opposition Leader, Malcolm Turnbull  
with Aaron Borszeky

3:	�Minister for Employment Participation, 
Senator Mark Arbib

4:	� Minister for Housing and Minister for  
the Status of Women, Tanya Plibersek

5:	�Pierre Chedraoui, Leo Butler, Jim Barron, 
Parliamentary Secretary for Employment, 
Jason Clare, and Melissa Booth

6:	�Shadow Minister for Employment 
Participation, Training and Sport,  
Dr Andrew Southcott

young stars meet nation’s leaders



WorldSkills
More than a competition
WorldSkills Australia CEO,  
Mark Callaghan gives an insider’s 
view on some of Australia’s best 
apprentices competing in the 
Skill Olympics.

WorldSkills is Australia’s largest 
and most prestigious trade and 
skills competition, encouraging 
young people to rise to the 
challenge of stimulating 
competition. Now more than ever, 
as a nation we need to continue 
our efforts to achieve world-class 
standards and to promote the 
status of vocational education  
and training across the country. 

By conducting skills competitions in 
Australia for the past for 28 years, 
WorldSkills Australia has been 
continuing a tradition that began with 
medieval guilds in the UK holding 
competitions for their apprentices.

Since its establishment, this dynamic, 
independent not-for-profit organisation 
has motivated over 70,000 young 
Australians to participate in WSA 
programs. Each participant has 
ultimately benefited from the 
competition process – along with  
their employers, trainers, industry  
and Australia as a whole. 

Recently 26 Team Australia Skillaroos 
– the best Australian competitors in 
their fields including six group training 
apprentices – successfully competed 

in the 2009 WorldSkills Competition in 
Calgary, Canada, showing the quality 
of Australian talent in trades skills.  
They achieved two Gold, five Silver 
and five Bronze medals to retain their 
ranking of fifth in the world from 
the previous 2007 International 
Competition in Japan. 

WorldSkills provides a remarkable 
learning experience. It encourages 
young Australians to achieve their full 
potential. We achieve this through our 
continual effort of supporting skills 
excellence in Australia and by 
benchmarking our projects and  
skills against international standards.

Competitions highlight those skill areas 
in which we are strong but also, more 
importantly perhaps, areas where we 
need to focus more attention.

As a nation we need to continue to 
strive for skills excellence and raise the 
awareness of the opportunities that 
are available in a trade or skills-based 
career. The best way to do this is by 
showcasing role models – ‘real’ role 
models such as those who have 
progressed through the competition 
process and represented their country.

The WorldSkills Australia journey offers 
increased skills, exposure to work 
practices from outside the workplace 
and place of training, increased 
communication skills, independent 
thinking and problem solving skills, 
motivation, personal organisation, 
development of teamwork and 
leadership skills, as well as the 

opportunity to work with the most 
highly motivated TAFE trainers and 
industry leaders in the country who 
volunteer countless hours in additional 
skill training.

2009 has seen WorldSkills Australia 
regional competitions being held in over 
30 regions across Australia. Successful 
regional competition winners can 
represent their region at the Australian 
National Competition in 2010. If eligible, 
winners from the 2010 National 
Competition may be selected to be  
part of the Team Australia Skillaroos 
and compete in London in 2011.

For further information about 
WorldSkills Australia, competitions  
and international pathways please visit 
www.worldskills.org.au 

[ Competitions highlight 
those skill areas in which we  
are strong but also, more 
importantly perhaps, areas 
where we need to focus 
more attention. ]
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Twenty five year old Victorian Kelly 
Byford had a tough start to her  
studies – being laid off and struggling  
to begin her career in auto mechanics. 
However she persevered and is now  
in the third year of a promising career. 

At the age of 18 she was offered a trial 
in auto mechanics which was abruptly 
halted. The experience dimmed her 
confidence, however a career in auto 
mechanics still remained her goal. 

“My main interest in mechanics began 
in Year 12 when I got my first car. I was 
fascinated by the engine; how it worked, 
and why it worked. A lot of my friends 
didn’t think I could do it and a few 
laughed at the idea.” 

In between her first attempt in  
the industry, and obtaining an 
apprenticeship in auto mechanics, 
Kelly made the most of the time by 
studying a business administration 
traineeship, gaining her security 
licence and working in cafes. 

This only strengthened her resolve to try 
again to achieve her goal of becoming 
an auto mechanic. 

“I tried different things, and every time I 
started a new job I regretted not going 
back into studying auto mechanics. 
My experience at 18 made me feel 
vulnerable so I kept putting it off.” 

She now says commencing her 
apprenticeship when she was a few 
years older was the best option 
because she was better prepared for 
the challenges and was more mature. 

Kelly has made a positive impact on 
both her group training organisation, 
Link Employment and Training, 
and her host employer, Doncaster 
Motors – a BMW dealership and 
service centre. 

She says she enjoys the challenge of 
her job and has been treated equally by 
her employer and her fellow employees. 

“There might be days where you do 
service after service, but there is still lots 
to learn – whether it is that particular 
job, or further research. What I really 
enjoy the most at BMW is the electronic/
computer side of the job; the technology 
is amazing. 

“At Doncaster Motors, I have never 
really experienced any negativity 
regarding my gender. When I first 
started, I made it clear to the boys that 
they could be themselves and still 
make jokes, and that I would tell them 
if they crossed a line. Having had other 
girls in the organisation, the male 
workers were very accepting and have 
also been very supportive.”

The organisation prides itself on 
equality. It has played an important 
role in promoting the opportunities in 
the industry for women, and currently 
employs the first female BMW 
diagnostic technician in Australia. 

Kelly has also been an exceptional 
advocate for auto mechanics through her 
involvement in Try A Trade career expos. 
She was on-hand to teach interested 
students how to change spark plugs and 

tyres and gave many 
girls the opportunity to hear her 
experiences. 

“If there were girls that appeared 
interested, I would make sure that they 
got in and had a go. I also explained that 
I didn’t have any experience on cars 
beforehand, and that the point of doing 
an apprenticeship is to learn, so a lack of 
experience should not stop anyone from 
doing what they are interested in. If it is 
where your passion lies, get in and give 
it a go,” she said. 

As a member of the Today’s Skills: 
Tomorrow’s Leaders 2009 career 
development and leadership program, 
Kelly has proven herself as an 
outstanding apprentice and a future 
leader. She said the program has given 
her the tools to move forward with her 
career and accomplish her goals. 

“The program renewed my faith in 
myself and improved my confidence 
and motivation. It made me believe 
that I not only can, but will accomplish 
my dreams. I am a totally new person 
with more direction and motivation 
than I have ever had.” 

Today’s Skills: Tomorrow’s Leaders  2009 participant

Profile:	 Kelly Byford
Age: 	 25

Apprenticeship: 	� Auto Mechanics 

GTO: 	 Link Employment and Training 

Host employer: 	 Doncaster Motors, Victoria 

Kelly Byford

ABOVE: Kelly Byford with Ray Cassar from  
Link Employment and Training



Today’s Skills: Tomorrow’s Leaders Class of 2009

New South Wales
James Fairbank 
Hospitality 
HTN

Troy Barrett 
Bricklaying and Blocklaying 
GTES 

Nick McKay 
Electrotechnology 
NovaSkill 

Brett Lago 
Engineering 
Ai Group Training Services

Thomas Kemp 
Electrotechnology 
MEGT Australia LTD 

South Australia
Ignazio Gaudio 
Electrotechnology 
Statewide Group Training 

Ryan Coats 
Electrotechnology 
PEER VEET

Queensland
Danie Moylan 
Electrotechnology 
Electro Group Apprentices

Caleb Mayne 
Engineering 
Wide Bay Group Training 

Melissa Booth 
Construction 
Australian Training Company 

Joshua Barham 
Electrotechnology 
Wide Bay Group Training

Western Australia
Thomas Crook 
Plumbing and Gasfitting 
MPA Skills 

Aaron Borszeky 
Electrotechnology 
Electrical Group Training

Tasmania 
Jessica Alexander 
Business 
Work and Training Limited

Victoria 
Pierre Chedraoui 
Information Technology  
370 degrees group 

Alyssia Gersch 
Hospitality 
WORKCO Limited

Brent Martin 
Roofing and Plumbing 
MEGT Australia LTD

Kelly Byford 
Automotive 
Link Employment and Training

Northern Territory 
Troy Goldfinch 
Engineering 
Group Training Northern Territory

Nathan Nguyen 
Automotive 
Group Training Northern Territory

The Today’s Skills: Tomorrow’s Leaders program brought together 20 outstanding apprentices and trainees for a week of 
leadership and career development at the Australian Institute of Sport. Participants also met with the Governor-General at 
Government House, shared their views with Ministers and Shadow Ministers, and attended Question Time at Parliament House. 

Congratulations to the following participants who were selected for the program: 

Program Sponsors: 


